
Measures Taken by the State of Minnesota   

Sales & Use Tax 

Governor Walz announced that a 30-day grace period will be extended for payment of March and April sales and use 
taxes.  However, this extension only applies to businesses identified in Executive Order 20-04, which did not include auto 
repair.   

Unemployment Benefits 

The state also streamlined the unemployment insurance program and cut down on waiting time so employees impacted 
by business closures can get unemployment money right away instead of a delayed payment as would normally happen. 
Other program rules have also been relaxed. From the executive order:  

To further ensure that unemployment benefits are available for workers who are not able to work directly or indirectly 
as a result of COVID-19, I order that a leave of absence will be presumed to be involuntary in accordance with Minnesota 
Statutes 2019, section 268.085, subdivision 13a, when: 
 

a. A determination has been made by health authorities or by a health care professional that the presence of the 
applicant in the workplace would jeopardize the health of others, whether or not the applicant has actually 
contracted a communicable disease. 

 
b. A quarantine or isolation order has been issued to the applicant pursuant to Minnesota Statutes 2019, section 

144.419 to section 144.4196. 
 

c. There is a recommendation from health authorities or by a health care professional that the applicant should 
self-isolate or self-quarantine due to elevated risk from COVID-19 due to being immunocompromised. 

 
d. The applicant has been instructed by their employer not to come to the employer's place of business due to an 

outbreak of a communicable disease. 
 

e. The applicant has received a notification from a school district, daycare, or other childcare provider that either 
classes are canceled or the applicant's ordinary childcare is unavailable, provided that the applicant made 
reasonable effort to obtain other childcare and requested time off or other accommodation from the employer 
and no reasonable accommodation was available. 

 
Additionally, for employers the order states that the Minnesota Unemployment Insurance Program will not use 
unemployment benefits paid as a result of the COVID-19 pandemic in computing the future unemployment tax rate of a 
taxpaying employer.  

More detailed info on changes to unemployment benefits can be found here:  
https://www.uimn.org/applicants/needtoknow/news-updates/covid-19.jsp 

These changes were the first step, so additional changes to the program could be coming in the future.   

This information was current as of 3/19/20.  Given the fast-changing nature of the nation’s response to the 
COVID-19 pandemic, things will change and we will continue to update you as we learn more. 

 

Note: This content is for informational purposes only and should not be construed as legal 
advice. Talk to a qualified attorney licensed in your state before taking any action. 

https://www.uimn.org/applicants/needtoknow/news-updates/covid-19.jsp


Measures Taken by the Federal Government 

 

IRS Delays Due Date for Taxes 

The IRS has announced a postponement of the due date to file and pay federal income tax from April 15 to July 15 – 
without penalty or interest.  The state of Minnesota is expected to follow suit. 

Essential Businesses 

The Department of Homeland Security released a memorandum on March 19th entitled 
“https://www.cisa.gov/publication/guidance-essential-critical-infrastructure-workforce” that includes a list of 
“Essential Critical Infrastructure Workers” “to help State and local officials as they work to protect their communities, 
while ensuring continuity of functions critical to public health and safety, as well as economic and national security.” 

Of major importance to the auto care industry, the document includes the list of workers that are considered 
“essential”:  “Automotive repair and maintenance facilities” and “Employees who repair and maintain vehicles, aircraft, 
rail equipment, marine vessels, and the equipment and infrastructure that enables operations that encompass 
movement of cargo and passengers”. 

Here is a summary of the relevant portions of the Families First Coronavirus Response Act passed by the U.S. Congress – 
effective 4/2/2020 

Emergency Paid Sick Leave  

Employers with fewer than 500 employees and government employers are required to provide two weeks of paid sick 
leave to their employees for the following reasons:  

(1) The employee is subject to a Federal, State, or local quarantine or isolation order related to coronavirus;  

(2) The employee has been advised by a health care provider to self-quarantine due to concerns related to coronavirus;  

(3) The employee is experiencing coronavirus symptoms and seeking a medical diagnosis;  

(4) The employee is caring for an individual who is subject to an order as described in reason (1) or has been advised as 
described in reason (2);  

(5) The employee is caring for a son or daughter of such employee if the school or place of care of the son or daughter 
has been closed, or the childcare provider of such son or daughter is unavailable, due to the coronavirus; 

(6) The employee is experiencing any other substantially similar condition specified by the Secretary of Health and 
Human Services in consultation with the Secretary of the Treasury and the Secretary of Labor. 

Employees who go on Emergency Paid Sick Leave for reasons (1), (2), or (3) will be paid at their regular rate of pay. 
Employees who use their leave for reasons (4), (5), or (6) will be paid at two-thirds the employee’s regular rate of pay. In 
no event, however, shall the paid sick leave exceed $511.00 per day and $5,110.00 in the aggregate for reasons (1), (2), 
or (3), or $200.00 per day and $2,000.00 in the aggregate for reasons (4), (5), or (6). 

Full-time employees are entitled to two weeks (80 hours) and part-time employees are entitled to the typical number of 
hours they work in a typical two-week period.  

Employers cannot require employees to use other paid leave benefits provided by the employer before using Emergency 
Paid Sick Leave under the Families First Coronavirus Response Act. Employers with existing sick leave policies must 
provide paid sick leave under the Families First Coronavirus Response Act in addition to the existing leave available.  

Employers can receive a payroll tax credit for the qualified sick leave wages paid out by the employer, subject to caps 
based on the reason for the leave and both daily and quarterly maximums.  

https://www.cisa.gov/publication/guidance-essential-critical-infrastructure-workforce


Emergency Family and Medical Leave  

Employees of employers with fewer than 500 employees and government employers, who have been on the job for at 
least 30 days, are provided with 12 weeks of Emergency Family and Medical Leave (EFML) for employees unable to work 
(or telework), due to a need for leave to care for a child of an employee if the child’s school or place of care has been 
closed or if the child care provider is unavailable, due to the coronavirus. This is much more limited than the initial 
version considered by the House.  

The first 10 days of Emergency Family and Medical Leave may be unpaid however, employees may choose to use any 
accrued paid time off, vacation, sick leave, or Emergency Paid Sick Leave (described below) during this initial 10-day 
period. After the initial 10-day period the employee will be paid not less than two-thirds of the employee’s regular rate 
of pay for the regular hours worked. In no event, however, shall the paid leave exceed $200.00 per day and $10,000.00 
in the aggregate.  

Employers will receive a payroll tax credit for the qualified sick leave wages paid out by the employer, subject to caps 
based on the reason for the leave and daily maximums.  

Employers are required to restore employees to their same or similar position unless the following conditions are met:  

(1) The employer has fewer than 25 employees;  

(2) The position held by the employee no longer exists due to economic or other operating conditions that affect 
employment and is caused by the public health condition during the employee’s absence;  

(3) The employer reasonably attempts to restore the employee to a similar position;  

(4) If the attempts to restore to a similar position fail, the employer must contact the employee if such a similar position 
becomes available. 

Important – There is a section in the Families First Act for the Secretary of Labor to issue regulations for employers with 
fewer than 50 employees when the imposition of the requirements of The Emergency Family and Medical Leave 
Expansion portion of the Act “would jeopardize the viability of the business as an ongoing concern.” However, how and 
when businesses with fewer than 50 employees will be exempt is currently unclear. Additional regulations on this issue 
are expected. 

This information was current as of 3/19/20.  Congressional leaders and the White House are working on 
different proposals to try to blunt the impact of COVID-19 on the U.S. economy and it’s expected a package 
could be voted on next week.  Given the fast-changing nature of the nation’s response to the COVID-19 
pandemic, things will change and we will continue to update you as we learn more.   

 

Note: This content and analysis is for informational purposes only and should not be 
construed as legal advice. Talk to a qualified attorney licensed for your state before taking 
any action. 


